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5.1.5 The Institution has a transparent mechanism for timely
redressal of student grievances including sexual harassment

and ragging cases
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Academic year 2023-24

Internal Complaint Committee

Sr. Name of the Committee Designation

No. |Members

1 Dr. S. S. Patil Chairman

2 Mrs. K. S. Kumbhar Member

3 Dr. P. B. Patil Member

4 Mrs. U. U. Salokhe Member(Non-Teaching)
5 Mr. A. D. Harale Member Non-Teaching
6 Adv. Savita Rasam Invited Member

7 Miss Asmita Gaikwad Student Representative
8 Mr. Phurkan Phatan Student Representative

L oV,

' Frnncipal,
DrgR. dtaShanedivan

Mahavidyalaya Kolhzpur
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Academic year 2023-24

Internal Complaint Committee

Notice

All the following members Internal Complaint Committee are informed that to

attain first meet of year 2023-2024 at 10:00 am on Monday, 4 Sept.2023 in

Principal cabin.

Sr. No. | Name of the Committee Designation Signature
Members

1 Dr. S. S. Patil Chairman //M

2 Mrs. K. S. Kumbhar Member -£e fepewhban

3 Dr. P. B. Patil Member @ﬁ?“'

4 Mrs. U. U. Salokhe Member(Non-Teaching) ol

5 Mr. A. D. Harale Member Non-Teaching —

6 Adv. Savita Rasam Invited Member

7 Miss Asmita Gaikwad Student Representative ﬁ E ' t

8 Mr. Phurkan Phatan Student Representative @_{’) # Ty

k] Ay O

Dr. S. 8. Patil Dr. R. K. Shanedmnn
Chairman Principal
Principal,

Snrl Shehail Chhatrapat
Mohevidyalays. Kolhery

-
-



INTERNAL COMPLAINT COMMITTEE
MEETING
(2023-24)

Day and Date: Monday, 4™ September, 2023

Time: 10.00 am Moming

The issues under consideration in the meeting are as following:

1.
2.
3.

To give information to the committee members about working methods of committee.
To bring the inspection of monthly members till the university circular.

Taking appropriate action after taking cognizance of verbal or written complaints
regarding sexual harassment in schools.

Discussion on the spot topics.

The above topics were discussed in detail.

The members of committee were informed about the working procedures of the
committee

The subject was approved as there were no complaints regarding sexual harassment or
verbal complaints.

Discussions were held to organize an educational programme for students in the next
session.

Thus, the above topics were approved as the approvers and suggestors of the

following members.

Suggestor: Prof. Dr. P. B. Patil
Approver: Mrs. U. U. Salokhe
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Academic year 2023- 24
Internal Complaint Committee

Notice

All the following members Internal Complaint Committee are informed that to
attain second meet of year 2023-2024 at 09:00 am on Friday, 16 Feb.2024 in

Principal cabin.

Sr. No. | Name of the Committee Designation Signature
Members

1 Dr. S. S. Patil Chairman M ;il__li_’

2 Mrs. K. 5. Kumbhar Member ﬁ@_@

3 Dr. P. B. Patil Member Qg(__

4 Mrs. U. U. Salokhe Member(Non-Teaching) C:,Ju g

5 Mr. A. D. Harale Member Non-Teaching

6 Adv. Savita Rasam Invited Member

7 Miss Asmita Gaikwad Student Representative

8 Mr. Phurkan Phatan Student Representative m

/fﬁ/&/——“ )Q\«"ﬂ“*"-"*
Dr.R

Dr. S. S. Patil Shanediwan
Chairman Frinr.ipal
Principal,
[
Mrgtfhahaji Chhﬂh‘apaﬂ'

8ya.Kolha




INTERNAL COMPLAINT COMMITTEE
MEETING
(2023-24)

Day and Date: Friday, 15" February, 2024
Time: 10.00 am Moming

The issues under consideration in the meeting are as following:

1. Read previous minutes.

2. Taking proper action after orally and written complaints regarding sexual harassment.

3. To discuss the on the spot topics.

With the above topics a detailed discussion was held in the presence of committee

member Adv. Savita Rasam.

* The previous minutes were read and continued.

e After discussing the written complaint received by the committee. Adv. Rasam
madam gave guidance on what should be taken action of in those topics.

» In the next session madam guided us about wall paper presentation regarding the
crimes in the society and possible action against it. She also advised that the update
your information related to the website on National Commission for Women and
organized a seminar through it.

Thus, the above topics were approved as the approvers and suggestors of the
following members

Suggestor: Prof. K. S. Kumbhar

Approver: Dr, P.B. Patil
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Internal Complaint Committee

Shri. Shahu Shikshan Sanstha’s Shri. Shahaji Chhatrapati Mahavidhyalava,
Kolhapur is commitied to providing safe academic and working environment to all students,
teachers and its women employees. As per the strategies of Supreme Court, UGC, Sexual
Harassment of Women at Workplace (Prevention, Prohibition & Redressal ) Act, 2013, an
Internal Complaints Committee has been established by the College, With this view in mind. this
cell organizes various activities to women problems coming time to time in society and in media,
informing gender awareness. The students of all streams are seriously encouraged to take an

active part in the activities of the cell.
Vision:

I. To visualize a safe and healthy environment and protection against the sexual harassment of

women at college.

2. To make available for the effective implementation of the basic human right of gender
equality and guarantee against sexual harassment in college.

Mission:

I. To provide safe and secure at workplace for girls and women,

2. To progress a strategy against sexual harassment for women at college.

3. To build a secure physical and social environment to arise awareness on sexual harassment in

several methods.

4. To ensure the implementation of the dogma in letter and spirit through appropriate reporting of

the complaints and their follow-up actions.

)\;{m AEA
Principal,

Shri Shahaji Chhatrapat
Mahavidyalaya,Kolhapur
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Ohjectives of Internal Complaint Committee:

|. To encourage a social and psychological environment to raise awareness on sexual harassment
in 1ts various forms.
2. To confirm the application of the policy in letter and spirit through proper reporting of the

grievances and their follow-up procedures in time bound manner.

3. To support the assurance of the institute to provide an environment free of gender-based

discrimination among staffs, students and other employees of college
4. To circulate awareness about rights and laws related to women.
Procedure of Internal Complaint Committee:

[n the college, any kind of sexual harassment can be reported in this cell, If the complaint 15
come then she may ask for justice through this committee. In college a complaint box is present
in which complainant write the complaint and put in it. When complaint is opened through this
committee then according to seriousness of complaint action will be taken by this cell to solve

the problem of complamant.

(' B ) Hree |
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Principadle _
Shri Shahajl Chhatrapatl /

Mahavidyalaya,olhapur
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DASARA CHOWK, KOLHAPUR-416 002.

Academic year 2023-24

Internal Complaint Committee

Sr. Name of the Committee Designation

No. |Members

1 Dr. S. S. Patil Chairman

2 Mrs. K. S. Kumbhar Member

3 Dr. P. B. Patil Member

4 Mrs. U. U. Salokhe Member(Non-Teaching)
5 Mr. A. D. Harale Member Non-Teaching
6 Adv. Savita Rasam Invited Member

7 Miss Asmita Gaikwad Student Representative
8 Mr. Phurkan Phatan Student Representative

L oV,

' Frnncipal,
DrgR. dtaShanedivan

Mahavidyalaya Kolhzpur

Principal
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MINISTRY OF LAWAND JUSTICE
(Legistative Departmen t)

New Delli, the 230 April, 2013/ Vaisakha 3, 1935 (Serked)

. The following Act of Parliament received the assenl of the President on the
22nd April, 2013, and s hierchy published for general information:

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACK
(PREVENTION, PROIIBITION AND REDRI SSAL) ACT, 2013

(No. 14 or 2013)
(22nd Aprit, 2013,

AnActio provide protection apainst sexual harassment of women at work place
and lor the prevention and redressal of complaints of sexual harassment and
for matters conneeted therewith or incidental thereto,

Wiereas sexial hargssment results in vinlation of the lundamenia) rights of 8 woman
1o equality under articles 14 .and 15 of the Constitution of India and her right to life and to live
with dignity under article 2| of the Cumstitution and right to practice any profession or 1o
Gy On any occupation, irade or business which miludes a right to a safe environment free
from sexual harassment;

Axn witkREAs the protection against sexunl harassment and the right to work with
digmity are universally recognised human rights by intermnational conventions and instruments
such as Convention on the Elimination ol all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India;

At witiiokas it s expedient o make provisions lor Biving eifeer 1o the said Convenlion
for protechion of women against sexual harassment m wirrk placy
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D il enacted by Pag [tament in the Sixty-fourth Year ofthe Republic of Indig as followwes:
CHAPTER 1
PrELIMINARY

Shonn ritle L. (1) This Act may be called the Sexun Harassment of Women at Warkplace {Prevention,
extant - ad Prohibition and R Cdressal) Aer, 2013,

CRmmencemaon|
(2) 1 extends o the whole of India

(4) It shall come into force on such date as the Central Government may, by notification
i the Official Gazette, appoint.

Delinitians Z. In this Aet, unless the context otherwise requires,
(@) "aggrieved woman™ moeans—

() in relation t s workplace, 3 woman, of any age whether employed or
nol, wha alleges to have beey subjected to any act of sexual harassment by the
respundent:

{4r) in relation 1o a dwelling place or house, a woman of any age who is
einployed in such a dwelling place or house:

(&) “appropriate Government” means...

(1) in relation to workplace which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly

() by the Central Govemment or the Union te rritory administration,
the Central Govermment;

(£ by the Siate Government, the State Crovermment:

(i} in refation 1o any workplace not covered undor sub-clause (1) and
falling within its (e itory, the State Govemment:

(¢) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of scction T .

() “District Officer” means an officer notified under section 5

(e} “domestic worker™ means a woman who is employed to do the hotsehald
work in any household for remuneration whether in cash or kind, cither directly or
through any agency on a lemporary, permanent, part time or full time busis, hut does
nol include any member of the family of the employer:

(# “employee™ means a person employed at a workplace for any work on regular,
lemparary, ad hoc or daily wage basis, either directly or through an agem, including a
contractor, with or, withour the knowledge of the princi pal employer, whether for
Temuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;

(g) “employer” means-

(£} i relation to any deparimen, vrgamisabion, undertaking, estahlishm ent,
enlerprise, institution, office, branch or unit of the appropriate Government or &
local authority, the head of that department, organisation, underiaking,
cstablishment, enterprise, institution, office, branch or unit or such other officer
as the appropriste CGovernment of the local suthority, as the case may be, may by
#n order specify in this behalf:

Ci)-in any workplace not covered under sub-clause (J), ANy persop
respansibicder the management, supervision and contro) of e worknleo

A
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Explanation.-- For the purpeses of this sub-cluuse “management™
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

(fif} in relanon 1o workplace covered under sub-clauses (/) and {if), tho
person discharging contractua) obligations with respect to his or her employecs;

() in relation to a dwelting place ¢r house, & persan or a household who
employs or benefits from the employment of domestic worker, irmespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker:

(4} “Internal Committer” means an Internal Complaints Committee constituted
under section 4

() "Local Commitice” means the Local Complaints Commitiee constituted under
seclion 6;

(/)" Member" meuns a Member of the Intermal Committes or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act:

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-scction (2) of section 4:

() “respondent” means a person against whom the aggricved woman has made
o complaint under section 9:

(#) "sexual harassment™ includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(1) physical contact and advances: or

(i) a demand or request for sexual favours; or

(iii) making sexually colourcd remarks; or

(iv} showing pornography; or

(v} any other unwelcome physical, verbal or non-verbal conduct of sexual
nalure;
(o) “workplace™ includes

(7} any depurtment, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the

appropriste Government or the local authority or a Government company or o
corporation or a co-oporative society;

(i) any private seclor organisation or a private venture, undernaking,
enterprise, institwtjon, establishment, sociely, trust, non-governmenta)
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, enterlainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service:

(i) hospials or nursing homes:

(#v)any sports institute, stadium, sports complex or competition or pames
venue, whether residential or not used for training, sports or other activities
u:!laring thereto:

(v)any place visited by the employee arising out of or during the course of
cimploymentinclading transportation provided by the employer for undertaking

such jouwmeEy;
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fvr) e dwelling place or a house,

() “unorganised sector' in relation to a workplace means an enterprise owned
by mdividuals or sell-cmployed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is, less than en.

Prevenhion o 3. (1) Mo woman shall be subjected to sexual harassment at any workplace.
ANkl
hanissnient {21 The fullewing circumsiances, among other circumstances, iF it occurs or s porsent

in relation o or connecied with any act or bebaviour of sexual harnssment may amount 1o
sexunl hurissment

(1) implied or explicit promise of preferential treatment in her employment; or
{1} implied or explicit threat of detrimental treatment in her employment; or
(i} implied or explicit threat about her present or future employment statis; or

{ v} imterference with her work or creating an intimidating or offensive or hostle
work environmem for her; or

(v} humaliming treatment likely to affect her health or safery.

CHAPFTER 1T
CoysTrrunos oF IsTeryaL Compramrs CosanmTee
Constituiion d, (1) Every employer ofa workplace shall, by an order in writing, constitute a Commitice
of Inteinal te b known as the " latermal Complaints Commitiee";
I"u|1:-p|.ﬂi|'|1':
Commillee Provided that where the oflices or administrative units of the workplace are located at

difTerent places or divisional or sub-divisional level, the Internal Committee shall be constituted
ut all administrative units or eflices.

{2) The Internal Committee shall consist of the following members to be nominated by
the cmployer, namely: -
{e) 4 Presiding I{}ﬂjuur who shall be & woman employed at & senior level at
workplace from amongst the employces:
Provided that in case a senfor level woman employee is not available, the

*residing Officer shall’be nominmted from other offices or administrative units of the
wirkplace referred ta in sub-section (/):

Provided lurther that i case the other offices or administrative units of the
wurkpluee du niot have i senior level woman employee, the Presiding Officer shall be
noninated from any other workplace of the same employer or other department o
urganisaion,;

() ot fess than twa Members from amongst employees preferably committed
e the cause of women or who have had experience in social work or have legal
knowledge;

(e} one member from amongst non-governmental organisalions or assouiations
committed o the cause of women or a person familiar with the issues relating to sexual
hirassmens:

Provided that at least one-hall of the totul Members so nominated shall be women.
{ ) The Presiding OfMicer and every Member of the Internal Commitiee shall hold office

For such period, nol excecding three years, from the date of their nomination as my be
specified by the employer
(41 The Member appointed frem amongs! the non-governmental arganisalians or
associations shall be patd such fees orallowances for holding the proceedings aFthe Internal
Cioummitioe, by the eimploye -8 sy prescribed
P, - % f
r'r%tnmt.
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(5) Where the Presiding Officer or any Member of the Internal Committee,
(@) contravenes the provisions af section 16; or

{#) has been convicted for dn offence or an inquiry into an offerce under any law
For the time being in force is pending agatnst him: or

(¢) he has been found guilty in any disciplinary proceedings or o disciplinary
procecding is pending against him; or

{ef) hus s0 abused his position us o render his continuance in office prejudicial
1o the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commitiee
and the vacency so created or any casual vocancy shall be filled by fresh nomination in
nceordance with the provisions of this section,

CHAPTER I
ConsTiruTion oF LoCAL CoMpLaints oMM

5. The appropriate Government may notily a District Magistrate or Additiona! District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or dischurge functions under this Act.

6. (1) Every District Officer shall constitute in the district concernied, & committee to be
known as the “Local Complaints Committee” to receive complaints of sexual harassmen!
Irom establishmenis where the Internal Complaints Committee has not been constituted due
te having less than ten workiers or if the complaint is-against the employer himself,

{2} The District Officer shall designate one nodal officer in cvery block, aluka and
tehsil i rural or tribal area and ward or municipality in the urban area, to receive complaints
and Torwaerd the same to the concerned Local Complaints Committee within a period of
seven days.

{2} The jurisdictica ol the Local Complaints Commitlee shall extend to the arcas of the
district where it is constituted.

7. {7} The Local Complaints Committee shall consist of the following members to he
nominited by the District Officer, namely: -

{a) & Chuirperson to be nominated from amongst the eminent women in the field
of social work and committed to the cause of women;

{5y one Member 1o be nominated from amongst the women working In block,
taluka or wchsil or ward or municipality inthe district;

) two Members, of whom at least one shall be 8 woman, o be nominated from
amongst such non-governmental orgunisations or associations committed to the cause
of women or & person familiar with the issues reluting to sexual harassment, which may
b preseribed:

Mrovided thatat least one ofthe nominecs should, preferably, have a background
i bw or legal knowledie:

Provided further that at least one of the nominees shall be 4 woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
manorily community notilicd by the Central Goviermnent, from time 1o time;

{a) the concered officer dealing with the social welfure or women and child

development in the disirict, shall be a member ev- officio.

{8 The Chanrperson and every Member of the Local Comniittee shall hold office for
such period, not excecding three years, from the date of their appeimtment as may be specified
by the Distraet O Ticer

.
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{3) Where the Chairperson or any Member of the Local Complaints Committee
{u) contravenes the provisions of section 16; or

() has been convicted for an oifence or an inquiry into un offence under any law
for the time being in force is pending against him; or

(¢} has been found puilty in any disciplinary proceedings or a disciplinery
proceeding is pending against him; or

() hass 50 abused his position a5 to render his continuance in office prejudicial
(i the publie interest,

such Chairperson or Member, as the case may be, shall be removed from the Commilice and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

{4) The Chairperson and Members of the Local Commitiee other than the Members
aominated under clauscs (6) and (4} of sub-section (/) shall be entitled 1o such fees or
allowances for holding the proceedings of the Local Committee as may be prescribed.

8. (1) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make 10 the State Government gramts of such sums of money as the Central
Govermment may think fit, for being utilised for the payment of fees or allowances referred lo
in sub-scction () of section 7,

(2) The State Government may set up an agency and transfer the grants made under
sub-section (1) to thal agency.

{3 'T'he agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred t in sub-section () of seciion 7.

() The accounts of the agency referred to in sub-seotion (2 shall be mainmined and
audiied in such manner us may, in consultation with the Accountant Giencial of the State, be
preseribed and the person holding the custody of the secounts of the agency shall furnish,
10 the State Government, before such date, as may be preseribed, its audited copy of accounts
ingether with suditors’ report thercon.

CHAFTERIY
Compram

9, {13 Any agarieved woman may make, in writing, a complaint of sexual harassment il
workplace to the Internal Committee if so constituted, or the Local Committec, incase it is not
so constituted, within a perivd of three months from the date of incident end in case of &
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Intermal Committeg or the Chairperson or any Member of the Locsl
Committee, as the case may be, shall render all reasonable assistance (0 the woman for
making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Commitiec
may, for the reasons 1o be recorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the waman [rom
filing 4 complaint within the said period.

{2} Where the aggrieved woman is unable 1o make o complaint on aceount of her

physical or mental incupacity or death or otherwise, her lezal heir or such other person s
mity be prescribed may make a complaint under this section

10. { /) The Internal Committee or, as the case may be, the Local Commillee, may, befure
initiating an inquiry under seetion ) Fangd at the request of the aggrieved woman luke steps
Lo settle the malter betweensher und thefespondent through concilimtion

.
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Provided that no monetary settlement shall be made as a basis of conciliation.

(21 Where o seitlernent has beer murived at under sub-section (1), the Internal Committee
ar the Local Commitiee, s the case may be, shall record the seitlement so arrived and
forward the same to the employer or the District Officer to take action as specified in the
reconmendalion f

(3) The Internal Commitiee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) 10 the aggrieved woman and
the respondent.

(4) Where a settlement is wirived at under sub-section (/), no further inquiry shall be
conducted by the Internul Committee or the Local Committec, as the case may be.

11, (/) Subject 1o the provisions of section 10, the Internal Commitiee or the Local
Comimittee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
1o the respondent and where no such rules exist, in such manner as may b preseribed or i
case of a domestic worker, the Local Commitiee shall, if prima facie case cxis, forward the
complaint 1o the police, within a period of seven days for registering the case under section

A5 ol 1560 $09 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggrieved woman informs the Internal Committee or the Local
Commilice, us the case may be, that any term or condition of the sertlement arrived it under
sub-section (7) of section 10 has not been complied with by the respondent, the Internal
Committee or the 1,0cal Committee shall proceed to make an inguiry into the complaint or, as
the case may be, forward the complaint to the police:

Pravided further that where both the partics are employces, the parties shall, during
the course of inquiry, be given an opperiunity of being heard and a copy of the findings shall
be made available 1o both the parties enabling them 1o make representation against the
finclings before the Committee.

45 of 1860 {2) Motwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it mty consider appropriate, lo the apgrieved wornan by the respondent, having regard to the
provisions of section 15,

{ 4} For the purpose of making an inquiry under sub-section (1), the Internal Committee

or the Local Committee, as the case may be, shall have the same powers as are vested ina

4 of 1008 civil eourt under the Code of Civil Procedure, 1908 when trying 4 suit in respect of the
{ollowing matters, namely:—

() summoning and enforcing the attendance of any person and examining him
on oath;

(b) requiring the discovery and production of documents; and
(¢) any oiher matter which may be preseribed.
(4) The inguiry under sub-section (/) shall be completed within a period of ninety
dilys
CHAFTERY
[SGAY 18TO COMMLARYT

12, () During the pendency of an inquiry, ona wrilten request made by the aggrieved
woman. the Intemal Commitice or the Local Commitice. as the case may be, may recommend
iy the cployer 10

() tramsfer the aggricved woman or the respondent to any other workplace; or
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(h) grant leavee 1o the aggrieved woman up 1o a period of three months, or
(¢} grant such other reliel w the aggricyed woman as may he preseribed.

(2} The leave granted to the aggrieved woman under this section shall be in addition 10
the leave she would be otherwise entitled,

{ 1) Oin the recommendation of the Internal Committee or the Local Commitiee, as the
case may be, under sub-section (1), the employer shall implement the recommendatiuns
made under sub-section (1) and send the report of such implementation to the Internal
Cammitiee o the Local Commitice, 5 the cast may b,

13. (1) On the completion of an inquiry under this Act, the Internal Commitiee or the
Local Commitlee, as the case may be, shall provide arepor afits findings to the employer, o
a5 the case may be, the District Officer withina period of 1en days from the date of completion
of the inquiry and such report be made available to the concerned partics

(#) Where the Internal Commitiee or the Local Committee, as the case may be, armves
a1 the conclusion that the allegution against the respondent has not been proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in

the matter.

(3 Where the Internal Committee orthe Local Comnittee, as the case may be, arrives
ai the conclusion tha the allegation against the respondent has been proved. it shall
reeammend to the cmployer or the Disirict Officer, as the case may be—

(£) to take action for sexual harassment as @ misconduet in accordunce with the
provisions of the service niles applicable to the respondent or where no such service
rulés have been made, in such manner as may be prescribed;

(i) to ueduct, notwithstanding. anythirg in the service rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate th be paid to the ajzgrie ved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

rovided that in case the employer is unable to make such deduction from the
sulary of the respondent due to his being absent from duty or cessation of employment
it may direct 19 the respondent to pay such sum to the aggrieved woman:

provided further that in case the respondent fails to pay the sum referred to in

clause (i), the Interngl Committes or, as the case may be, the Local Commilice may

frward the order for recovery of the sum as an arrcar of land revenue to the concermned

striet OdTicer

(4) The employer or the District ()fficer shall act upon the recommendation within sixty
days of its receipt by him

14, (1) Where the Intemal Committee or the Local Committee, a5 the case may b,
arrives af a conclusion that the allegation against the respondent is malicious or the aggrieved
womin or any other person making the complaint has made the complaint knowing it 1o be
false or the aggricved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case mity be, to take action against the woman or the person who has made the complaint
snder sub-section { 1) or sub-section (2) of section 9, as the cuse may be, in accordance with
the provisions ol the service rules applicable 1o her or im or where no such service rules
exist, in such manner as may be prescribed

Provided that o mere inability 1o substantiate a complainl or provide adequate proot
need nol attract action against the complainant under this section:

Provided further that the malieious intent on part of the complainant shall be established
after an inquiry n accerfancd with the procedure prescribed, before any aclion is

5

recommencded
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(1) Where the Internal Commiites or the [ocal Commitlee, as the case imay be, arrives
al o conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
[istrict Officer, as the case may be, 1o take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rukes exist, in such
manner as may be prescribed,

I15. For the purpose of determining the sums to be paid to the agerieved woman under
clause (if) of subssection () of section 13, the Internal Committes ur the Local Commiiltee, os
the case may be, shall have regard 1o

(a) the mental trauma, pain, suffering and cmotional distress caused 1o the
anarieved woman;

() the loss in the cureer opportunity due 1o the incident of sexual harassment;
(¢} medical expenses incurred by the victim for physical or paythiatric treatmont;
(&) the income and financial stutus of the respondent;

(¢} feasibility of such payment in lump sum or in instalments.

16. Notwithstanding anything coniained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the apprivved
woman, respondent and witnesses, any information relating o conciliation and inguiry
proceedings, recommendations of the Internal Committee or the Locel Commiltee, ay the
casc may be, and the action taken by the cmployer or the District Officer under the provisions
of this Act shall not be published, communicated or made known 1o the public, press and
el in any manner!

Provided that information may be disseminated regarding the justice secured o any
victim of sexunl hurassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead 10 the identification of the agerieved woman and
wilnc ssus

17, Where any person entrusted with the duty to handle or deal wiih the eomplaint,
inquiry or any recommendations or action to be taken under the provisions of this Acl,
contravenes the provisions of section 16, he shall be liable for penalty in sccordance with the
provisions of the service rules applicable 1o the said person or where no such serviee rules
exisl, in such manner us may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-section ()
of section 13 or under clause (f) or clause (/i) ol sub-section (3) of section 13 or sub-
section (1) or sub-section (2) of section 14 or section |7 or non-implementation of such
recommendations may prefer an appeal to the count or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice W provisions contained in any other law for the time being in
force, the person aggrieved may prefer an appeal in such manner as may be preseribed.

{23 The appeal under sub-section (/) shall be preferred wilhin a period al nmety days
of the recommendations

CHAPTERWVI
DUTIES OF EMPLOYER
19, Fvery employer shall -

(er) provide a sale working environment al the workplace which shail include
salety [rom (he persons coming into conlact ai the workplace;

(A display wl any conspicuous place in the workplace, the penal consequences

ol sexual harassiments; and the order constiluting. the Internal Commitee under siib-
section () Fseohbn 4.
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(¢) organise workshops and awareness progranmmnes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Intemal Committee in the manner as may be preseribed,

{efy provide necessary facilities to the Internal Commitice or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inguiry;

(e} nssist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be,

(/) make available such snformation to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section %

(g) provide assistance to the woman if shc so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being 45 of 1860
in foree;

() cause to initiate action, under the Indian Penal Code or any other law forthe 45 of (860
time being in force, ugainst the perpetrator, or if the aggrieved woman 5o desires,
where the perpetrator is nol an employee, in the workplace al which the incident of
sexual harassment took place;

{#) trcat sexual harassment as a miscondiect under the sgrvice rules pnd initiate
action for such misconduct;

( /) monitor the timely submission of reporiz by the Internal Committee.

CHAPTER VI

TIUTIES AND POWERS OF DHSTRICT QracEr

[hties amd 20. The 1 Mistrict Officer shal I,
1”;:':“;'[ {er} monitor the timely sithmission of repodts furnished by the Local Commitice,
1¢!
{hecet (k) ke such Medsurcs as may be necessary Tor engaging non-govemmenial
orpanisations for creation of awarencss on sexual harassment and the rights of the
WO
CHAPTER VII
MISCELLANEDUS
Commitles 10 21. (/) The Internal Commitice of the Local Commitice, as the case may be, shall in
cubmil snbunl sach calendar year prepare, in such form and at such time as may be preseribed, an annual
i report and submit the same o the employer and the District Officer.

(2) The District Officer <hall forward a brief report on the annual reports received under
suh-section (/) 1o the Siate Government.

Lmployer to 22. The employer shall include in its report the number of cases filed, if any, and their
inchide disposal under this Act in the annual report of his organisation or where no such report is
'"t”'"'l‘"“"" " required to be preparcd, intimate such number of cases, if uny, to the District Officer.

annual reporl

Appropridte 23. 'he appropriate Government shall monitor the implementation of this Act nrd

Govesmen!  gyuintiin data on the number of cascs filed and cisposed of in respaet of all cases of sexual
1o sk
ynplemenkatann
anigl maanlaLm

hrassment ol workplace,

Appropials 24, The appropriate Government iy, siibject o the uvnilability of financial and other
Lapwe rnmenl FESOILIFEEY,

fan 1nkE ¥ s 3 3 g
meaiies (a) develop relevant information, educalion, communicalion and traiming
pubilecrse the materials, and prganise awareness programmes, o advance the understanding of the
Al public of the provigions of this Act providing for protcetion against sexual harassment

of womap deworkphins,
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(B formulane orientation and training programmes for the members of the |oeal
Complaints Committee
25. (1) The appropriate Government, on being satisfied that it is necessary in the

public interest or in the intercst of women employees al @ workplace to do so, by order in
wriling,-

(@) eall uponany employer or District Oficer o funish in writing such information
relating to sexual harassment as it may requine;

() authorisc any officer to make inspection of the records and workplace in
relation to sexunl harasement, who shall submit a report of such inspection to it within
such period as may be specified in the order.

{2) Every umployer and Distriet Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
hearing on the subject matter of such inspection,

26. (1) Where the employer Fals to--

{&) conatilute an Internal Committee under sub-section (1) of scetion 4;

() tuke action under sections 13, 14 and 22; and

(€) coniravenes or attempts 1o contravene or abets contravention ol other
provisions of this Act or any rules made thercunder,

he shall be punishable with fine which mauy extend to fifty thousand rupees.
(2)If any employer, afler having been previously convicted of an offence punishable
under this Act subsequently connmits and is convicted of the same offence, he shall be liable

fty--

() Iwice the punishment, which might have been imposed on a first conviction,
subjeet to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosceuted, the
court shall take due cognizance of the same while awarding the punishment;

(i) cancelltion, of his licence or withdrawal, or mon-rencwal, or approval, or
cancellation of the registiation, as the case may be, by the Governmeni or local authority
required for carrying on his business or activity.

27. (11 Mo court shall take cognizance of any offence punishable under this Act ar any
riles made thereunder, save on @ complaint made by the aggrieved women or any person
wuthorised by the Internal Committee or Local Committee in this behalf.

{2} Mo court inferior to that uf a Metropolitan Magistrete or a Judicial Magistrate of

the first class shall try any offence punishable under this Act.
(3) Livery offence under this Act shall be non-cognizable,

28. T'he provisions of this Act shall be in addition to and not in deropaiion of the
provisions of any other law for the time being in force.

29, (1Y T'he Central Government may, by natification in the Official Gazetie, make rules
[isr carrying oul the provisions of this AcL

{2) In particular and without prejudice 1o the generality of the foregoing power, such
rules may provide for all or any of the following matlers, nmely:-

{a) the fees or allowanoes o be paid w the Members under sub-section {7) of

section 4,
() numination of members under clause (¢) of sub-scction { f) of section 7,
(¢} the fees or allowances 1o be paid 10 the Chairperson, and Members under
suh-section | £} afsectivn 7,

Powver-to call
for . informalh
s inspeciio
of fecords

Penaity Tor
nin
compliance
il
provisions of
Act

Copnrieance
offence
LI

Act nol in
derggniion
any other lay

Mower of

npproprinte
Ciovernment
s meake rule




"ower 10
rEemove
difTicullies

|2 THE GAZETTE OF ISDIA EXTRADRDINARY | Paser 1}

{ef) the person who may make complaint under sub-section (2) of section

(¢} the manner of inguiry under sub-section (1) of section 11

() the powers [or making an inguiry under clause (€) of sub-section (2) of
seetion 1

() the reliel e be recommended under clause (¢) of sub-section (/) ol scetion 12;

{i) the manner of action to be taken under clause (i) of sub-scetion (1) of
section 13

{11 the manner of action to be taken under sub-sections (/) and (2) of section 14;
() the manner of action to be taken under section 17,
(&) the manner of appeal under sub-section (1} of section 18,

() the munner of organising workshops, awareness programmes for sensitising
the employecs and oricntation programmes for the members of the Internal Committee
under cianse (¢) of section 19; and

{4y the form and ume for preparation of annual report by Internal Committee and
the Local Committee under sub-section () of section 21,

LI Every rule mide by the Central Government under this Act shall be laid as soon as
mity be afler it is made, belore cuch House of Parliament, while it is in session, for & total
period of thiny days which may be comprised in onc session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
suttessive sessions afloresaid, both Houses agree in making any modification in the rule or
both Houses aeree that the rule should not be made, the rule shall therealter have effect only
in such modified form or be of no cffect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done wonder that rule

{4y Any rule made under sub-section (4) of scction 8 by the State Government shall be
laidl, s soon as may be alter it is made, before each House of the Siaie Legislature where it
consists of two Houses, or where such Legislature consists of one House, before that
House,

3. (1) I any difficulty arises in giving elfect to the provisions of this Act, the Central
Government may, by order published in the Official Gazetle, make such provisions, not
mconsistent with thi provisions ofthis Act, as may appear to it to be necessary for removing
the dilTiculty

Provided thal no such order shall be made under this section aller the expiry of o
preriond ol twi years Trom the commencement of ths Act,

(21 Every order made under this section shall be laid, as seon as may be-after it is made,
before cach House of Parliament

EK MALHOTRA,
Secy to the Gove. of India
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