
 

 

 

 

5.1.5 The Institution has a transparent mechanism for timely 

redressal of student grievances including sexual harassment 

and ragging cases 
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Internal Complaint Committee
Shri. Shahu Shihshrn Sirnslhr's Shri. Shahaji Chhatrapati \{ahavidhyala-va,

Kolhapur is collrlllitted to providing sali acadenic and u.orkirg envirouuent to ali sludents.

leachcrs and its $,omen entplol,ees_ As pur the stratogies of Snpteme CoLrrt, UGfl. Sexual

Harassntent of Women at Workplacc (Prevention, prohibition & Redrcssal ) Act. 2013, an

Inlerlral Complaints Conlrrittee has bee established by the College. With thls vie\\.in rrind. this

cell organizcs various actilities to \{'(nncn problcms coming tirne to time in society and in meclia,

i linrlling gcndcr a\\'arcltcss. l'hc sludcnts of all slreants arc scriouslv cncouragcd to takc atr

rcli\.e palt in the actilities ol thc ccll.

l. Io vrsualize a salt and hcaltlr), environ reDl and protecli{xl agaillst the scxual harassment of
womcrl al collegc.

2. To makc availablc lbt thc ctl'ectivc irnplemcntation of thc basic human right of sen(lcr

equalit), and gualtutee against serual harassmcnt in collcgc.

Mission:

1. Ib provide safc ancl sccure at worl(place firr girls and u,omen.

2. lir progress a stlalegv aqainst sexua] lurassment lbr.women al collegc

l. 1o builcl a sccule ph-vsiclLl and sociaL environlaent to arse awarcness on scrrraL harassment in

scvcLalrrerhods

'1. To ensurc lhe implclnenlatio. orthe dogma in Icrtcr and spirit rh.o.glr appropriare reporting of
the oomplarnts aod thcir lollorv-up arlions.

Shri
Y,aUApun

/z-
a

tulahavidiiataye,.K.olhepil,

Vision:

\r\&



Ob.iectives of lnternal Complaint Committee:

I To encoul-ogc a socitrl .rnd psychological clrvironmcnt to raisc au.arcncss on scxual harassorcnt

tr lts \aaious lbrlns.

I To continn the applicatidl ol the policy irl lcttcl and spirit through propcr rcpofting of thc

slievarlces and thcjr fbllow-up proccdulcs in time bound manner.

L lb support the assumnce oI Lllc institlltc to prol,idc an cnvironmcnt frcc of gcnclcr bascd

discrinrinalion among slailis. stLldents and othcr cnployecs ofcoilcgc

4. To circulate a\\,arcncss about rishts and laws rclated to women

Procedure of Internal Complaint Committeei

In the collcgc. any kind of scrual harassmcnt can bc rcpotcd in this cell. If the complaint is

comc then she mav rsk firr.justice through this cornlrttee. ln college a complajr'rt box is present

in which complainart write llrc complaint and pLrl in it. Whcn oomplaint is opcncd throogh this

cornmjttee then accor-ding to se ousncss of cornplaint action will be taken by this ccll to solvc

the problcm of con]plairallt.

(ot*"t*.e*

A\1t'r'&''
Prln;lt"4t

'#i,:$ftI:lLflffilfr#}, rs
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pLnlr,rsi{Iit}

Rlil)lurtiSAI, AC].20t3
(No. t4 or 20t3)

A* Acr ro prrvicrc protccli*:r agair:st sexuar hamssmcnt rr-.ff11,flffi;:ia*d fbr ilre prevention and rcclrcssalol cnmplaint. rir--*rr hi*iusrncnt anrrIrir nrattcrs conncctccl thcretvith or incidental ther:cto.

A^':u 11'116p11nt the prtltcction againsr sexual harassrnenl aid the right to work withdiilnitl'aru tlniversally rec.g,iried rru,riun .iglrt,r uy interrrational convenrio^s and instrri;ncntssucir n.s (lor.rvcntion orr thc l.lliminotio, ufott to*
has brcrr r;rriricc{un ii,.:s,r, Junc, r{)e1i uy rr,., cil"xlxffii}Tiflagainst w,,n,"n, *r,i.i,

A:.rr u'l{{,t*.rrs it is r:x;rrdi*rt t'ntakc provisions lirr rlivrrrg e fl.gct to rhc.saitl (lon,rctrtionlirr prulc.tirlrt *{'u,r)r.rrsn ag,ai,,sr ,*xual hur,,rs*.n, ,, rvnrkplact.

il
I

Jt-f;$Jf, tf, I3,rIILJ-U-.UL,"J.Ut[it1U{10f,1.ifi 
.0-J.,r J

(Legi.slu tive Departmen t)

witt'ttt 'rr ilr:'tttal harasstnettt rcsults in violation of the lirnclarncnul rights 0f.a rvomnnrr r:qu;rlirv urrdcr irr'licrss r4 ancJ r 5 of rhc consriturion ,rrrnoi, u,,Ji,;;';;;, t, rifc anrJ to rivcr'irh diqrrirl'r,ndcr arricrc l-t urrhc c,u,,r,iir,ion *J rrsl,i ;;;;d;;:1, prorussion or ro

;.,.T,T;Hi,ffi;'fi:;l,tradr.'r,r 
t'siness which inctudfs ,;idil;;;;iL:;"1,;;,;;;;#;



c 0 t rl l iltil tcfitu n l

(?) lr exrcnds to rhe rvholc of Inelia.

L. house, a lyotnarl of any agc who is

(8) by th* Slate Covemmenq thc Statc Governrnent;

I10f c$vered undcr sub*clausc (l} and

Committcc

nlcans 6 lY()man to
whether in

(e)
rvork in

contractor, with or, withodt
or nol,

expre.ss or

(g) "crnploycr" Incarrs...

arr urdcr spcci11, in this [rehall

controlied or

rvhsthcr
the terms

ff c(x'ltract workcr,

L

any rvorkSr lacc

a

aI

Shon ritlu.
cttrnl and

l)clinrtrrlrs

('l) Il shallcrrrtlc inlo ltrrceonsuch date a.sthecentrar c.,vcmneilt may, hyn,,tiricurlonur thc Ollicial (iazcltc, appr;int.

2, In this Aut, unlcss the contcxt othenyise rcquir*.s, _,.

(rr) "aggricvcci wornan" rncans*

(r) in rclation tu a rvorkplacc, fi worlan, of any-age whethcr clnptoyed or
i'JJ;,Illlil,ilg'cs 

t'have been subjcctco tu o"v."t"';;,;,,,';;;;;;",,Iiiur,u-

Ili, ir r:riactcrl hy I,irr liirrncrrt in fhc Sixly_lbrrrrh

C}IAPlliR I

(i) in rclarion to finy dspflnmert,
sr)lcrplirie, irrsl itutir:n, oflice, branch or

hr:ad of thar

Itl*nr II

ftrllclrvs: -

(iovcrnnrcnt rlr aloca I authority, rhc

or the local



Cornmittcc,
rnay bc;

L
(,t) "prescribed" lneans prescribcd by rules made under this Act;

under
hternal (iomplaint.s

request

(iif) making scxually coloured remarks; or

(,v) snow,ng lronrograp;ty; or

(rr) any othpr unwr:lcome physical, verbal or non-vcrbal contluct olscxuirl
rlalure ,

(o) "rvorkplacc" includcs

supply, salb, service;

\

(1ii) hospitals or nursing homes;

(ir,) arry sports inslitute, stadium, sports complcx or compelition or games
vcnue. rvhether residcntial or not uscd flor training, sporls or other activities
rclatirrg therctol

thc employcr tbr undcrtaking

.A
'd\

such

(i) "lnternal committee" means an hrternal complaints conrnriltee constituted
under section 4;

(v) arry placc visited by thc cmployec arising out of or durini4 thc course ol



!

Se iillal hitrtlsslrlclll: -.

(i) implied nr uxplicit prrilnisc ofpref{rrcntial lrcatment in hcr enrp loynrcnt; or

(ii) implied or explicit threat oftlctrimental trealnrcnl in hcr clnploymcnr; or

(iii) irnplietl or cxplicit thrcal lbout licr picsent or future enlploymet)t status: or

(iv) interfcrence rvitlt her rvork orcreating an intimidating or offensivr or hostilc
work cnvironrncnt {i}r hcr; 0r

(r,) humiliating treatrncnt likely to aff'cct hcrlrealth or safcry.

C}IAP'I'Hi, tI

(itNs'l'r'r'u rrox o!^ I I-TERN,\L Co;r.lrr*rN'r.s Colrvlr rril

Constitutitrn
ol' [nletnal
(. orn pla in ts

olllces or localud atComrniltee,

L

L l'rovidcd frrrthcr thal irr case the otlrer olfices or adtninistrative units ot'tlrc
rvorkplace du nt:r havc a senior lcvcl wonran enrptoyee, the Prcsiding Officer shall bc

n()t)tinirlc(i lrorrr itny othcr workgrlace trI thc silmc cnrpleiycr 0r othcr rlcparllrtr:ttl 0r

organisatiurr;

(0) nor lcss than lrvo Mernbers iiom amongst crn;:loyccs prefcrably cornruitted
to thr situs(: of rvomen or rvho lrave had r:xperiencc in social work rlr hilvc ltgirl
knorvledgc.

(c) orrc lt)ciltbcr firnr amongst non-governlncntal organisations or associations

comnriltcd to tllc causr: olrvomcn or a pcrson larniliar with the issues rclating to ssxual

h;rrasstttcttl:

Pluvirlctl thal at lcast one-half olthe total Mcnrbr:rs so ilominatcd shall bc \vonre n.

( i)'l'hc l,rcsiding OIIrccr and cvcry Menrber ofthc Inlcrnal Committec shall hold olijr:e

lbr such pcriod, not cxuccding thrcc years, lrr:ni the datc of their nomination its rnly hc

speci{icd by lhc crnplrl;'cr.

tlrqanisatiotrs or

tctu.

f-rnm amongst tlrc

A
prihpai.

Il.lli l:X'l'ltAUHI)lliAItY i l'nnL lt

{r.'r) a drvcllin11 plrrcr or a hursc;

(7r) "trirrrr;,,;rttist:tl sr:utor" irr rr:laliotr to a rvor'kplace rltcluls irn r;utt:rprisc oivnt:rl
b-v rrrtlivitltrals rtr scll'-ctrrployed wurkus and r..rtgagc<i in thc 1rr'ocluctiorr or salc oi
rioorls or' llrrlvtclirtg survicc ol'atry kintl rvhal$ocvcr, anrl rvhcre tirc errtcrprisc crlrllloys

,rvrlrkr:rs, thc nurllrer of':rr(lr vrorkei:; is,ie.ss tl'an ien. , ;

r.rl' 3. shall bc srrhjected lo sexual harassmenl at any rvorkplacc.

(lornnt ittcr, hy thc



pr()cceding is

(14

to

. Magistrate or

by ti'esli rtoil)tnalr0n tn

C}IAI'ITJII IlI

L
District

tiom amongst thc cmincnt worncn in the field

thc women working in hlosk,

be norninatcd fiom
tu thc cause

cxerc tse

7.

aril0ngst

(lonstrtutiurr
and
jurisrliction ol
Loell
()nrnpl*ints
('ontmittcr:

trltl.o{.:al
Complaifitli
Corrr*ilteet

['rovided that al lclsl one of the uominee s should, prclcrahly, have a background

ilt lirrv nr lcgal knorvli:dge:

(r0 thc conccrncd otljcer tlcaling with the social rveltarc or womcn and clrilcl

rlcvclol:urcnt in the elistrict, shail he a men'lber ax o.flici<t.

(2) r'he Membcr ol thc Local Conrnrittce slrall hold ofllce for

such polrod, nol froni the clate of the ir appoinlrnent as may bc specilicd

l)rovided lirrthcr that at least onc oi'thc nominccs shall be il \vorran bclonging to
thc Sclreclulcrl Ca.str:s or tltc Sr:hcciulcd'l-ribcs r.rr tlre Othcr []ackwar<l (llasses or

rnirrur-ity corrnitltrily ntttillcd by tlre Ccntral (itlvcrnucnt. lrotn tirnc to timci

L

hy thc I)istrict 0fllcct.

and every

',hooo,,

.5tt' l i 1'r.lii c A.zri r-r-ti ()[

cvcry District to ol l)istricr
OIliccr

6. (/) Iivcry Of ficcr shall cr.rnstitute in
knorvn as tht "[,oual

the
tn lraving less than workcrs or

(J) 1'he Districr Officer
trhsil in rural or tribal arcu und

antl forn,ard thc sanre to the concerned rvithin a pcriod of
suven tlays.

(J) l-hc jurisdictir;,r ol'tlie [,ocal Complaints Committec shallcxti:n.l to the arcas o1' thc
tlistrit:t wltr;rre it is conslitutctl"

(c') two Mqrubers,

of wontcn or a person farrriliar to sexual harassmcnt. which may



has so abusod his position a$ to rcndcr his continuatrcc in officu prcjrrrliciat

tmay sot undcr

i <irmts and\-
5[011 in this

tugelher rvith

crl 1).

scrics of inciclents,

Providcd

L OmIrltltgLr.

making lhc

r0. (/)
initiating; an

Lri scttlc thc

in

up an agency and transfer thc granls nade

antl

bc

\
(lomplatnt

rslttal

CI-IATruRIV

Covpt.ntx'l'

*f threc

all

ol'accoutrts

nol

and in,,citsc o'f ilhatassnrclrl
s0

r.rf la.sl incidr:nt:

any the l,opal
Woman for

woman

(J) Wtrcrc tlrtr aggrieverj rvt>nran is

physiuirl ()r tltcntal incapacity or death or

tnay bc prcscribcd tttay make a eornplainl

rrnable 10 rnakc a'ctlnrplailtl tln accuttnt oI hcr

otherrvise, her legal heir or such othcr Person fls

under this sccliot).

(i)nrl,lsllon

3A

stDps

Iltnrrr Il.*

(-l) Whe rc rlrc Chirirpcrson or auy Mr:mber oltlls l.,ocdl Cotrrplaini.s (lorrtnriltcc ' -'

(a) cunlravenes

undcr any lnrv

Ibice 0r

to thc public irrtetcsl,

such Chairper$on ()r Mcnrber, as the i:ase may bc, stra]J { remoYed {iom thc C}rrnmitte c and

thc vacancy so create d clr any casual vacancy sltall be filleti by frcsh nominatiott itr accordattcc

witlr thc provisiotts tlf this scction.

(./) I lrc ()hairllcrsorr unrl Mernbcrs of thc Local Cornrttil,tcc olhcr lhan thc !lcmbcrs

'.rrrirratcd 
rrn4cr clarrscs (b) anrt (r/) nl'sub-scction (/) shall bu cntillcd to such l'ces or

irllrru,arrccs fbr lroltlinc. th.lri'orr",lilrgs ot'thc l.ocal Cottunittcc as tnay be prcscribctl-



45 ot llt60

L

45 ol l8(0

5 ol' l00B

or thu [.ocal
1908 when trying a suit in respect of iltc

court

and productiorr oI docurnents: and

(-/)'t'hc inquiry rrnder sub-section (/) slrall be cornpleted rvithin a period of ninety

days.

on

CIIAI}I}.:RV

lst)trrnt tY t0 covPt-.AlN I

12. ( / ) t)uring tlre pcnclcncy of an inquiry, on a wriltcn reqtlcst nra.tlc by thc aggriuvcd

lvonan, thc Intcmal Comlnitfcc oi thu l,ocal Committcc. as thc case may hr' may rccomnlcnd

t0 thc cnlPloyer tQ"

4
hlra.o,

f'rovidecl that ttcr

or thr [.ucitl
firrrvar"tl thc santc t0 thc

recnrrutr*itdat i0tt.

tht:

Srit:. ll 'n"il:

n. (/) Sulrjcct lo the

Corlnriltr-re, as

inquiry into

to thc
cass ol *
complainl to lhu police, rvithin

509 ot'the lndian Pcnal Code. and anY

applicablc:

Proviclcd that lvhcrc thc

Cotrrrittcr:, as the casc

sub-sectiolt of scction

llre casc tnay bc,

furthcr that

the eourse

hc madc

lindirrg,s

nnrJ

lrc

or tlre [,ocal tnquiry

make corirplaint

or til

said Codc rvlrcre

the Intemal

Aclirln

Intlian Penal Code, ths

pcntltnuy
inrlutr v



t(1

wurld hc

casr niily be, IilrdcI suh-sccti0n

(:r]nilltitlu(] or thlj [,ocill Conrulitl0c' as

thal thc allcg,ation

rccr:rntncnd to lhe crrtploycr and tlte

thc ilraltaT.

resortrttrcnd to thc crnployer or thc

a

\ it shrll

wirh tho

such scrvicc

scrYl(jc

in casc the

such stttn

l)rovidcd

(./) l lrc cnrplttYcr or tltc I)istricr olf iccr shall acl upon the rccotnmsnclation lvithin sixty

days rrl'ils ret:r-:iPl bY lrinr'
the casc mitY trc,

14, (/) Whcn: thc tlrc l,ocal

arrivcs al a conclusion that
to l:e

L

P uti tslttnenl

tbr lalse ot

ntalistoils
cutttirlttnt otttl

lalsr'cvtdettct

rcuen tIIlcll(l$d.
_h^,,

lnqulry r tp{!rt

as thu casc bc, tn thc emPloYer, or
dateof,comPletiait

caso may be, arrives

il shall

to be tnken in



tlte casr rrray bc, have rcgard to ...

(rr) lhc rncntal trautna, pain, suflcrin-g arrrl crrrolional disrress causcrl to thc

ol'

Appcnl

tbr
t)r

of
trnd

I
\ J2 0f 2005

sxist. in !iuch

scction

provisions of the

cxisl tlrcrr,

(2)'l'hc ulrpeal
ol" thc rccornrrrcndirtiorrs

instalrnentb.

to Intbnnation Act, 2005, thc

a$ the

or dcal wiflr rhe

such servicc rules

(ii) of sub-section (3) ol'secrion lj or
section I7 or
court oI tribunal in

C}IAIYI.I;R VI

l)ut trit ot, tvptrly[fr

Dutirs r:l-19. llvcry e mploycr shall --

(rt) provi<le a.;ale rvorkirr.q envir,rnrnent al thc workplacc vrhich shail includc 
etnplolui

saftty from the persons comiug irto r:onlact aI thc workplacc; 
I

:

1i

(ri

Sr.r " lJ l]{HfiAZlj't:'fl:i e}lr I'XDIA }:XIIiAOI{DINARY $T

(J) Wlre re tlrc lnt*rnal t ]umnrittr:c tlr thr
al a rorrclusion thal

at"rlvuti

any fnrgcd
I)istnct Oltlccr, as thc casc
scrvicc rulcs alllllicirl:lc to thc said
firirnl)cr n$ rila!. [:er prcscribccl.

aqgrrcverl woola,r;

and thc orrlerol
4l

placc in thc workplacc, lhc penal cunscqucncc.s
constituting. thc Intcrnal (lonrrrlittcc rrnder srrtr-

trohibitior
publication or
rnahirrg



('\
:

Dtrttt$ and

potvtrs t:I
1)isHiel
(l$ieri

g'omilltilte lo
$Ub!ni! anflual

ru'Pofi'

L

l:ntploYcr to

inckrde

rntbrmltttun tn

alnual rcPorl

APProPrtatc
(it)vt, n nlcn I

l$ rnottl0r
{anPl(lnunl f,tlon

[]rd nta]nli]ln

^tlprtiprl 
iltii

( ioYc rn nt t nt

ld tilkt

as lhc cits0 tllay bcr

report ilnd

(2)'l'he
sub-$cclion (1) ro tltc

'r1

rusourc$s' -

(a)
nlaterials.

on the annual reports received ulldcr

()r

rltta

23'.l.hr:appropriat(:(lovcrnnrentslrallmonitortheimplemer)tationoftlrisActand
nrainrain dilia oil tr* n,,*i,rl orror", lilccl anrl cispostcl of in rcspcut af .llcascs of'scxual

harasslucttl at rvorkPlace

2.l.l.lteapprr-rpriatc(jovernntcntmay,stlbjcctt()thcelvailahilityoflinancialandothcr

mta5illu5
publrctte

Ai:l

Iti
rhc

,3",*",

' t'l tL: ilA,/"lil-f l: (]r []un ll-

intervals hr

lacilitiesto the Coutrntttt*,

rcleYant inlormation, edueation, conlmunication and training

programmes' to advancc the Hndr)rstancling 0f the

4i of 1860

4i of lll6fi
in forcc:

(fi) cause to initiate action'

tilnc being in lbrce, against the

where the Perpotrator is not art

scxual llarassmcflt took Place,

a nriscon;uct undcr thc sPrvicc rulrs and initiate
(0 trcat scxnal harassment as

actiorr ftx' such misconduet;

U) monitnr thc tirnclY submission of repori: by thu lntcrnal Committ&e '

CI.IAPTERVII

l)trtus AND PowtRs or Dtsitrttr Ol'ptcutt

Acr providing lor scxual harassnrcnt
prttrlir":

prol"cction against



relating, to

(* conliavt:ntion of othor

othcr la'rv for

L rulcs 0r any person
coilrls

(2) No court a Judicial Magistrato ol"

the first class shall trY

(J) iivrry
28. ',t'he addition to trnd uot in derogatlon of the nct nol in

Zr). ( i ) l'ltc (icnrral (iovcrnrncnt niay, by rlotiltcation irr the Ofliciai (lazettc. tlrakc rules

lirr carrying t)ut the provisions uf'rhis Act'

(2) lp parricrrlar and withont pre.iudice to thc gcneraliry 01'thc forcgoing powcr' such

rrrles nray provitic firr all or any of thc ftrllowing matters, nan*ly;-

(a) t6e fces or allowanccs to bc paid lo thc Members uttdcr sub-scction {'/) ol'

scction 4,

(&) rr6rnilratiotttrf tttctrthcrs undsrclause (c) ttl'sub-scclion (/) 6f st:clion'i,

(c) thc lhc Chairpcrson. and Members uncler

afiy

bc paid ttr

An^or-

ltorvet oi

tl
! - ::.-: ii-.,ya;i,1-d-

(&) authorisc any olJicer to make inspcction of thc records and workplacu in

rclation ro scxual harasrment, who shall subrnit a reporl of such inspection to it rvithin

such pcriod 'ds may irc specifiutl in the ordcr.

(J) L.,very cnrployer and hefore thc ofliccr
rnaking tltc inspcction all

bearing on ltre sulr.iect ntattcr of suclt

1,6. (l) Whcrc thc emPlti-Y'cr l'aiis lo '-

(a) cuustitutc an inrenral Committse under sub-ssctir:n (1) oIsecriou 4;

(&) take action undcr seclions ll, l4 and 22; and

offcncc undcr this Act rihnll be norr-cognizable.

provlslons of this Act shall [re ln

provlsr(-)ns ut'any 0ther law for thc tinrs bring ln Ibrce,

to tnake,

Fcralty firr
Hnn.'
compliune*
Iilith
pr(}Ylsll)ns

Act.

tlr:ro8atir.rtr

olhcr



(li) thr rnarner of action to be taken under clause (r) of sulr-scction (J) ol
scction I 3;

f4;

l8l

and

in such Ibrnr or be of n0 cffect, as so. howcvcr, that any such

(l) Any ruto nradc undrr sub-scction (l) of section 8 by the Statc Covcrnmcnl rhnll bc

laid, as soon irs nray be altcr il is maclc, beforc cach Flousc of the Statc [,t.",islattrre wherc il
crrnsisls ol't.,vo tltluses, or rvhcre .such l..egislature consists of onc I'lousc, befbrc that

l-lou.sc.

3{}. ( l) lf any difficulty arises in .giving cffest to the provisions of this Act, thc Ccntral
(iovr:rnrrent may, by order puhlisltcd in tlrc Official Cazctte, rnakc such provisions, not

incoilsi$tellt rvilh thc provisions oIthis Acl. as may appcar to it to be ncccssary for rernovini;,

thc dillrculty:

l)rovidrd that no such ordcr shall he illade undcr this scctiun allcr thc cxpiry nl a

puriod tr['lrvo .ycars liorn thc cotnnrencenrctrt ol'this Act.

(.') l:vcr1,or'ttcr rrrr<lc rrnrlur llrrs sectron strall be liritl. its soon as rrtay bc altcr it r.s nrarjc,

hsl'ore each llousc of l)arliatncnt.

11K, MAI.Ll0',t'ltA,
Sec.l /o the (iovt. uJ ltrdiu.

(r()RRtfitirDA

I'lllll'ltl;VL\ I l(.-)\ Olj MO\UY-l.Al;\Dtilllli(i(AMITINDMIlN'i')AC 1.2012

(2 ol20ll)

"Ar1s'^. recd''Arl".

C

I'orvcr lc
fcfi10vc
di llicull rcs.L

At pag,c

. rer.rrl "( Protccrion)".

rkfrr^r,. **

I

tl (;AZiil'"ll; Ot- lliDlA

(I) tlrc manner ol'organising
thc cmployer:.s antl

(-i) Hvcry rule nrade by lhe be laid as soon as

t'or a totai
in two or morc succc.ssive

thc ssssion rrr thc

succcssivc sessions aforesaid. both l{otrses ln lhc nrlc or

both IJousu; agrce thut tlte nllc shotrld not thcrea{icr have cJfcct 0nlv
case may be;

AI



TI.IH I}ANKINC

CORIUGENDUM

LAWS (AMENDMENT) AC'r, 20 I 2
(a of20t3)

Atpage 8, in line 2g,for,seclions 30,,,, read.ssction30,,,,,.

CORRICENDUM

$rr AppR.QPRIATTON AC rl 20 r 3

(9 of20t 3)

At p,,gc l, in the margi*al hcadirrg to section 2, Jbr,,4715,S4,00,000,,,
rc od " 497 I 5,54,00,000".

*-^-:-1

(_

*

I

GMSIPMRNt]*3S4Gl( Sd l-23"O{-?0 I 3.
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At page 6, in Iinc ?2,for "clause",

$inc, I l
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